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News

. Lifetime Allowance (LTA) formally abolished from 6 April 2024. Replaced by a new
Lump Sum Allowance; £268,275

. State Pension increases to £11,500 p.a. from April 2024 (8.5% up from 2023)

. Pensions in pay, deferred pensions, Nuvos accrued pension and Added Pension
uprated by 6.7% in April 2024

. Annual Benefit Statements issued in Jul — Aug; pension accrued to 31 March 2024.
Includes a Pension Saving Statement for those are close to or exceed the AA

. Pensions Dashboards on the way....in 2026

. Minimum pension age rising to 57 from April 2028 — but does not affect the RCPS as
members have a Protected minimum pension age of either 50 or 55

. Be aware of pension scams https://jsspensions.nerc.ac.uk/scams.asp

 JSS Annual Customer Survey https://engagementhub.ukri.org/ukri-

iss/iss-annual-customer-satisfaction-survey-2024



https://jsspensions.nerc.ac.uk/scams.asp
https://gbr01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fengagementhub.ukri.org%2Fukri-jss%2Fjss-annual-customer-satisfaction-survey-2024&data=05%7C02%7Ckye.Honor%40jss.ukri.org%7Cea7f7a6732704cc983b308dc2ba3c502%7C8bb7e08edaa44a8e927efca38db04b7e%7C0%7C0%7C638433229576169044%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=asxEZQ9RoyceG%2FjymS4y0g3e8%2F8B%2BsJv3VEbk%2Bg%2FLMc%3D&reserved=0
https://gbr01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fengagementhub.ukri.org%2Fukri-jss%2Fjss-annual-customer-satisfaction-survey-2024&data=05%7C02%7Ckye.Honor%40jss.ukri.org%7Cea7f7a6732704cc983b308dc2ba3c502%7C8bb7e08edaa44a8e927efca38db04b7e%7C0%7C0%7C638433229576169044%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=asxEZQ9RoyceG%2FjymS4y0g3e8%2F8B%2BsJv3VEbk%2Bg%2FLMc%3D&reserved=0

Picture the future (1)

77% of us do not know how much we will need in retirement

State Pension £11,500 p.a. (£221.20 per week) from April 2024

SINGLE COUPLES Actual spend in retirement on house
maintenance, food, transport, holidays/leisure,
co'ﬂgksw A coég!fsm clothing & personal and helping others.
31k 43k New figures released 7 Feb 2024
TSRl EAERRE Cost of a single person’s moderate living
14k 22k Standard has rose from £23k to £31k
MINIMUM MINIMUM

SINGLE: £31,300
SINGLE: £14,400

MODERATE COUPLE: £43,100 SINGLE: £43.100
MINIMUM COUPLE: £22,400 < £43, . [

PASA Retirement Living Standards — the details:

https://www.retirementlivingstandards.org.uk/

MoneyHelper retirement tools:

https://www.monevyhelper.org.uk/en/pensions-and-retirement



https://www.retirementlivingstandards.org.uk/
https://www.moneyhelper.org.uk/en/pensions-and-retirement

Picture the future (2)

The Government has updated it’s Midlife MOT digital tool (signposting tool)

Uses resources from NHS, Money Helper, Mind, Citizens Advice and DWP to help people

plan for the future.

The money section focuses on debt, budgeting, insurance and pensions, covering pension

basics, finding lost pensions, retirement income planning and more

https://jobhelp.campaign.gov.uk/midlifemot/home-page/

Y

Your work Your health Your money

Fine tune your working life. Find Look after your body and mind. Understand your money, pension
out how flexible working options Learn about all aspects of your and any debt. Prioritise your

can fit around you and learn new physical and mental fitness to financial security for later life.
skills to suit your changing plan for the future.

needs.


https://jobhelp.campaign.gov.uk/midlifemot/home-page/

Your Annual Benefit Statement

- Issued during July to August -
- Pension you accrued to 31 March

- The pension payable at your normal
scheme pension age

- Maximum tax-free lump sum and
resulting pension (where applicable)

- Based on salary and earning information
provided by your employer and JSS data

- Your personal details held by us

- Death Benefit Nominee(s) and Death in
Service lump sum amount

- Shows pension accrued in the last
scheme year

- Pension for spouse/partner (subject to
the scheme you are in)

Includes pensions you have transferred in
and any Added Pension you have
purchased

Keep it safe

Benefit Statement Webinar 8 July

JSS Pensions Administration
Folaris Fouse, Nort Star Avenue, Swindon, Witshire, SN2 10Y

Personal Details [
Pension L=

Please check these detads and f anything
s par March
200, payaiie at your nommal scheme refrement age.

Personal Details a5 3t 31 March 2023




RCPS Reform Update

 RCPS is run by-analogy to the Principal Civil Service Pension Scheme (PCSPS). PCSPS is part of
the Civil Service Pension Scheme arrangements (CSPS)

« PCSPS reformed in 2015; new scheme called Alpha; some scheme members were moved into
it. April 2022 all remaining PCSPS members were moved into Alpha. Still some remedial work
ongoing.

« IMPORTANT - The PCSPS remedy work does not affect RCPS pensions accrued

« Administration of the Civil Service Pension Scheme has recently been re-tendered. The new
administrator will be Capita Business Services Ltd. There is due to be a 2-year onboarding
timeframe — to December 2025.

e  Summary position:

JSS continue to administer the RCPS
Scheme members continue to accrue pension benefits in the RCPS
No changes before 2026

Potential for all active members to move to Alpha (and Capita) after 2025; you will then have
two pensions — your RCPS pension and your new Alpha pension (payable at different dates)
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Pause for questions

Research Councils’ Pension Scheme
https://isspensions.nerc.ac.uk/



http://jsspensions.nerc.ac.uk/

Funding the RCPS

1. There is no fund! Like National
Insurance; our NI contributions pay for
some of today’s State Benefits

2. Employee and employer contributions ciployes JRRETHISIETS
pay todays pensioners/benefit recipients ‘ ntributions
. . . /  GrantinAid
3.  Employer contribution rate (26%) is set [ from HM

ry

/

by our actuary, no relevance to your
individual pension accrual, based on cost
of providing the scheme benefits

\\Treas

u

4. RCPS is Defined Benefit — defines the @
future benefit you will accrue; guarantees _ _
a future pension Directly pays the pensions for

16,000 pensioner on payroll

2023-24 Forecast
5. Defined Contribution — defines the Expenditure = £190m

contributions paid in (not future value)



Summary of Schemes

Classic Premium Nuvos
Normal Scheme Pension Age 60 60 65
Basis Final Salary Final Salary Career Average
Accrual Rate 1/80th 1/60t 2.3%

. Automatic: Optional: £1 pension Optional: £1 pension
L .
Tax Free Pension Lump Sum 3x pension to £12 lump sum to £12 lump sum
0 .

Maximum Accrual 45 years’ service 45 years’ service By

pensionable earnings

2x annual pensionable  3x annual pensionable  2x annual pensionable
pay pay pay

Death in Service Benefit

Provision for Spouse/Partner pension and Dependant pension automatically included
remember to complete your Death Benefit Nomination

Classic Plus — a hybrid of Classic and Premium
Nuvos has been the default scheme for RCPS since Jul 2007

Not sure what scheme you are in? Check your Benefit Statement or payslip



Pension Accrual: Final Salary

Based on your ‘final salary’, service and factor — not your actual final salary!
Service x accrual rate x pay = pension

Or, a fraction of your final pay (FTE) multiplied by service _ 3! ,

AT ‘#'\L AL
Classic - example S, A '—;‘#‘%} RV
1/80t of £30k x 40 years service = pension £15k p.a.

Standard (tax free) lump sum of £45k (lump sum is 3x pension)

Premium - example
1/60th of £30k x 40 years service = pension £20k p.a.
No standard lump sum — option to create a (tax free) lump sum; 12:1

Note: ]
Maximum accrual is 45 years of service. Pension age 60. CIaSSIC
If you work less hours then you’ll accrue less service. Class|c-P|us

Not linked to contributions

Premium



Final Pensionable Earnings

Final Salary sections
Classic

Whichever of the last three years of reckonable service that gives the highest
pensionable earnings.

Premium
The best of:
« The last 12 months pensionable earnings, or

« The highest pensionable earnings in any of the last four complete scheme
years, or

* Their highest average pensionable earnings in any three complete scheme
years during the last 13 years

Pensionable earnings are the full time equivalent earnings and prior year
earnings are increased for inflation.



Pension Accrual: Nuvos

Career Average Scheme, where the pension you accrue is based on your actual
pensionable earnings, time in the scheme and accrual rate of 2.3%. Pension age 65.
Accrued pension is revised annual for inflation, using CPI.

Example:
Year 1: 2.3% of £30,000 earnings = pension £690 p.a. payable at 65
Year 2: £690 x CPI (2%) plus another £690 = £1,408 p.a.

2.3% of your pensionable earnings

After 10 years. B Cost of living adjustment applied in April
£7 706.41 p.a (CPl at 2%) or: B Balance carried forward to next scheme year
£6,900 p.a. (CPI 0%)

£690
Maximum accrual is 75% of final pay £690
Option to take a tax free lump sum at retirement ces0 -

Remember; no link to contributions!
YEAR 1 YEAR 2 YEAR 3



Pension Accrual — Nuvos vs DC_:.

Example - Employee earning £30k a year for 10 years, no pay rises, CPl is 2%.

Nuvos pension scheme — Defined Benefit (DB)
With inflationary increases they would accrue a pension of £7,706 p.a.
This would have ‘cost’ them £13,800 in employee contributions (employer’s is irrelevant)

Assume they draw the pension for 20 years = £154,128 paid (at minimum)

Defined Contribution (DC) — example scheme — not RCPS!

Same employee in a DC scheme where the employee and employer contribute the statutory
minimum contributions (5% and 3% currently)

Total contributions paid into a fund £24,000 (£15k EES); buy an *annuity of £1,710 p.a.

To get an annuity (pension) of £7,706 p.a. would need a pension pot of £107,000

Would £24k investment grow to £107k by retirement age? PENSION

*Annuity assumptions: person is 50 years old today retiring at 67, not taking a lump sum from their pot =
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Pause for questions

Research Councils’ Pension Scheme
https://isspensions.nerc.ac.uk/



http://jsspensions.nerc.ac.uk/

Added Pension

Saving more towards retirement

*  Accessibility Privacy and cookies  Site map Terms of use

You buy an extra amount of pension (no employer contribution) ¥o

. Purchase by one off lump sum, and/or monthly contribution.

Home

Increasing benefits

° Monthly COntrIbutlons (from 1 Aprll) J’\::\\:Sng the scheme There are three ways that active members can incre
nt [T Added Pension, Free-Standing Additional Voluntar
> 0/0 Of you r pay, or ur N: Bebnefits : alone stakeholder or personal pension plan
-
> A fixed amount, e.g. £100 il Beded PRASHH

Tax efficient: tax is deducted after additional (and normal) pension contributions taken

Guaranteed growth; your Added Pension is uprated by CPI annually

Amounts of Added Pension you can buy:

»  Classic: £6,800 p.a. with standard pension lump sum £20,400 (next scheme year 2024-25 £7,300 p.a. plus lump sum £21,900)
. Premium, Classic Plus, Nuvos: £8,400 p.a. (next Scheme year 2024-25 £9,000 p.a.)

For Nuvos, Added Pension is not part of the 75% limit for pension accrual

Minimum monthly contribution of £10 per month (or percentage equivalent). Minimum lump sum payment of £100

Deadline for buying Added Pension by lump sum for this scheme year (2023-24) has passed.
Can still set up Added Pension by monthly payment for 2024-25 — deadline is 8 March 2024

Added Pension calculators and information: https://ijsspensions.nerc.ac.uk/members/increasing.asp



http://jsspensions.nerc.ac.uk/members/increasing.asp

Partnership option

« Defined Contribution (DC) — member takes the ‘risk’, chooses a fund
+ Scottish Widows and Standard Life

* Enter at start of employment or ‘Switch’ into at a later date
 Employee contribution between 0 — 100% - option to pay nothing

* Your employer will match up to 3%

* Maximum employer contribution is 17.75%

* Accessed at age 55
» Buy an annuity

. ) Employer Contribution Rate
> Flexible income drawdown

- . :
> Full fund as Iump sum (25% tax free) Age at last 6 April % of pensionable earnings
> Combinations Lz St 8%
. . 31-35 9%
* No minimum enrolment period
_ _ _ 36 — 40 1%
 Death in Service cover included
41— 45 13.5%
tim tual pensionabl
(3 times actual pensionable pay) 46 or over 14.75%

* No guarantees on investment performance Employer matches up to 3% of your

contributions



lll Health Retirement

The decision to refer an employee to the Scheme Medical Adviser (SMA) for an

IHR assessment is made by your employer not JSS

 |IHR may be awarded if the SMA is satisfied that you meet the criteria for IHR:

» You cannot continue to work to the requirement of your job because you are

ill, and that your breakdown in health is likely to be permanent

* Nuvos, premium and classic plus schemes have two tiers of pensions payable;
higher and lower, depending upon whether you cannot work at all, or if you cannot

do your current job but may be able to find another job elsewhere

* Your RCPS pension may be enhanced depending on your circumstances to take

account of service up to your scheme pension age

« Partnership Pension — may be entitled to one off lump sum payment



Partial Retirement

. Move gradually into retirement rather than moving straight from full-time work to full-time
retirement

. Re-shape your job so that you reduce your earnings by at least 20%, draw some or all of
your pension and remain in work. Whilst you remain in work you will accrue pension, so
when you finally retire you will have an extra pension payable.

. Must be agreed with your employer and be a permanent change
. Available to all RCPS members:

« from age 50 (for Classic, Classic Plus and Premium scheme that joined the scheme
before April 2006)

» from age 55 for Premium members that joined the scheme after April 2006

« from age 55 for nuvos members

If you claim your pension before scheme pension age, it will be reduced for early payment
(actuarially reduced), approx. 5% per year

https://isspensions.nerc.ac.uk/members/benefits/partial.asp



https://jsspensions.nerc.ac.uk/members/benefits/partial.asp

Surviving spouse, civil partner or
partner pension

Eligibility / rates can be linked to scheme membership

Classic scheme — a surviving spouse or surviving civil partner's pension is only payable to whom you are
legally married to, or in a Civil Partnership with, at the time of death.

Normally 50% of accrued pension.

Suspended if the survivor remarries / enters into a Civil Partnership or cohabits as though married / in a
Civil Partnership.

Premium and Nuvos schemes — a surviving spouse, surviving civil partner, or surviving partner's
pension is payable.

Normally 37.5% of accrued pension

Qualifying conditions for surviving partner pension - living together in exclusive long-term relationship,
both free to marry or enter into a Civil Partnership, and financial dependency or interdependence exists.

Surviving pension reduced if survivor is more than 12 years younger than member

Classic Plus - is a mix of above



Some final points to note...

« Tax relief on contributions

« Secure, inflation-proof pension, payable for life — no investment uncertainty

« Death Benefit: Life assurance cover — is your Death Benefit Nomination up to date?
Do you need to consider making a Partner Nomination (non-Classic schemes)?

» Retiring before your normal scheme pension age? Pension is reduced by approx. 5% for each

year taken early

Working beyond scheme pension age? Final Salary schemes; you continue to accrue service

(max 45 years), Nuvos (and any added pension) is increased for late payment
« Considering opting out — remember that there is no Death in Service cover whilst opted out

« Part time working; final salary schemes — your service accrues at a slower rate. Nuvos —

your pension is based on your actual earnings.

*  Your pension is paid to you for life



Further information

« JSS website for scheme guides, calculators, forms and further information:
https://[sspensions.nerc.ac.uk/

. You can also call, email, zoom or come and see us face to face. We’re
based in Polaris House in Swindon. Contact details are here.

 Read your Annual Benefit Statement

Mon ey Check your State Pension forecast:

https://www.gov.uk/check-state-

“Helper pension



https://www.gov.uk/check-state-pension
https://www.gov.uk/check-state-pension
https://jsspensions.nerc.ac.uk/
https://jsspensions.nerc.ac.uk/
https://jsspensions.nerc.ac.uk/contact.asp
https://www.moneyhelper.org.uk/en/pensions-and-retirement/
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Thank you and any questions?

« We will upload a recording of this to our website, with these slides

 Email us with any other questions you may have

Reminder:

JSS Annual Customer Survey
https://engagementhub.ukri.org/uk
ri-jss/jss-annual-customer-
satisfaction-survey-2024

Research Councils’ Pension Scheme
https://isspensions.nerc.ac.uk/



http://jsspensions.nerc.ac.uk/
https://gbr01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fengagementhub.ukri.org%2Fukri-jss%2Fjss-annual-customer-satisfaction-survey-2024&data=05%7C02%7Ckye.Honor%40jss.ukri.org%7Cea7f7a6732704cc983b308dc2ba3c502%7C8bb7e08edaa44a8e927efca38db04b7e%7C0%7C0%7C638433229576169044%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=asxEZQ9RoyceG%2FjymS4y0g3e8%2F8B%2BsJv3VEbk%2Bg%2FLMc%3D&reserved=0
https://gbr01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fengagementhub.ukri.org%2Fukri-jss%2Fjss-annual-customer-satisfaction-survey-2024&data=05%7C02%7Ckye.Honor%40jss.ukri.org%7Cea7f7a6732704cc983b308dc2ba3c502%7C8bb7e08edaa44a8e927efca38db04b7e%7C0%7C0%7C638433229576169044%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=asxEZQ9RoyceG%2FjymS4y0g3e8%2F8B%2BsJv3VEbk%2Bg%2FLMc%3D&reserved=0
https://gbr01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fengagementhub.ukri.org%2Fukri-jss%2Fjss-annual-customer-satisfaction-survey-2024&data=05%7C02%7Ckye.Honor%40jss.ukri.org%7Cea7f7a6732704cc983b308dc2ba3c502%7C8bb7e08edaa44a8e927efca38db04b7e%7C0%7C0%7C638433229576169044%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=asxEZQ9RoyceG%2FjymS4y0g3e8%2F8B%2BsJv3VEbk%2Bg%2FLMc%3D&reserved=0
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